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Meeting: Welfare and Diversity Sub-Council
Date: Thursday 29th October
Chair: Racheal Iperepolu (Welfare and Diversity Officer)
Attendance
	Initials
	Name
	Role

	RI
	Racheal Iperepolu
	Welfare and Diversity Officer

	DH
	Drew Humphry
	Student Voice and Campaigns Coordinator (Clark to the Chair)

	JC
	Josh Clare
	CEO

	FS
	Freya Setters
	Students with Disabilities Welfare Rep

	LH
	Luke Hillier
	Mature Students Welfare Rep

	NE
	Noah Earey
	LGBTQIA+ Welfare Rep

	IG
	Izzy Giles
	Womens+ Welfare Rep

	AC
	Alani Cook
	Care Leavers Welfare Rep

	FA
	Faderera Akingbade
	Black, Asian and ME+ Welfare Rep



Minutes Summary
1. Reporting Items
1.1 Officer Updates
RI provided updates on ongoing welfare and inclusion work. Estates and Security have been informed about contractors blocking dropped kerbs near the Drama Block at Oxstalls Campus. Contractors have been reminded of their responsibilities and fines will be enforced where necessary. Continued monitoring and follow-up will take place.
An update was provided on accessible and gender-neutral facilities. The University confirmed that additional gender-neutral toilets will be incorporated into future building developments but will not amend current accessible toilet signage. As a result, the Students' Union is exploring changing signage within SU-managed spaces whilst continuing to lobby the University.
The committee reviewed options for inclusive toilet signage. Members generally preferred the more explicitly inclusive option, with comments highlighting the importance of recognising non-binary students and ensuring all students feel welcome using the facility. NE suggested exploring alternative wording such as "This toilet is for everyone."
RI also provided updates on the Accessible and Affordable Student Transport campaign, seeking student feedback on commuting experiences to support future lobbying work with transport providers.
Further updates were given on wellbeing and belonging initiatives, support for students experiencing discrimination, and the successful Black History Month celebrations, including the Hall of Fame initiative recognising staff and student achievements.

1.2 Student Council Elections
DH presented a summary of the recent Student Council elections. A total of 60 nominations were received, with 40 candidates standing after withdrawals and disqualifications. Nine positions were contested while four positions remain vacant, including the Parents and Carers Representative role and three Society Representative posts.
Election engagement increased significantly, with 583 voters casting 1,641 votes. This represented the highest participation levels recorded for these elections.
Members discussed election promotion and accessibility. Concerns were raised that many students, particularly first-year and postgraduate students, were unaware of the elections or did not fully understand self-defining categories. Suggestions included:
· Increased promotion before elections.
· Better explanation of self-defining categories.
· Greater use of lecturers, personal tutors and Moodle to raise awareness.
· More opportunities for candidates and students to engage directly.
Feedback will be gathered through the post-election review process to inform future improvements.

2. Welfare Representative Updates
2.1 Postgraduate Student Concerns
LH raised several issues reported by postgraduate students:
· Room BG201 in the Business School is no longer bookable and has been described as important for student wellbeing.
· Requests for more postgraduate spaces at City Campus.
· Concerns regarding lack of café provision at City Campus.
· Frustration regarding noise from ongoing Dental School construction work.
· Undergraduate lectures being scheduled on Wednesdays, creating conflicts with sports and society participation.
Members agreed that Wednesday teaching concerns should be raised through upcoming "Discuss with the Deans" meetings.

2.2 Inclusion, Equality and LGBT+ Issues
NE raised concerns regarding administrative forms asking students about sex assigned at birth and the allocation of accommodation or rooms. Concerns centred on student privacy and the way information is being collected and used.
Further discussion focused on:
· Lack of progress on gender-neutral toilet provision and signage.
· Reports of discrimination not being dealt with effectively.
· Need for additional awareness sessions for staff, course reps, student leaders and sports club representatives.
· Desire for dedicated LGBT+ space at the University, particularly given the reduction of community spaces in Gloucester.
RI confirmed that discrimination reporting processes would be reviewed and that campaign activity could be considered if current approaches proved ineffective.

2.3 Communication and Engagement
IG requested an update regarding communication with students represented by welfare positions. DH confirmed that welfare representatives would be supported to:
· Draft introductory communications.
· Publish blog content on the SU website.
· Establish communication channels such as WhatsApp groups.

2.4 Disability and Accessibility Issues
FS provided an update regarding:
· Continued concerns about accessibility provision within the Art Building.
· An ongoing issue with a faulty door in the Drama Building, despite repeated repairs.
· Plans to utilise an existing disability-focused Instagram account to raise awareness of disability-related issues and engage students.
Members also discussed the possibility that the faulty door may require full replacement rather than repeated repair work.

2.5 Care Leavers and Estranged Students
AC highlighted concerns regarding the emergency contact section of enrolment processes, suggesting current drop-down options may not reflect the circumstances of all students, particularly care-experienced and estranged students.

3. Future Activities and Projects
3.1 Inclusive Events
FA proposed:
· Hosting free breakfast events across multiple campuses to ensure greater inclusion of City Campus and Park Campus students.
· An inclusive Christmas event featuring performances and carols in different languages.
· A radio-style programme enabling international students to share experiences of studying in the UK.
RI encouraged collaboration between the Black, Asian and Minority Ethnic Representative and the International Students' Representative.

3.2 Student Diversity Blog
The committee discussed establishing a student-led diversity blog hosted through SU channels.
Members suggested content could include:
· Personal journeys and experiences.
· Awareness and campaign articles.
· Community celebrations and cultural events.
· Positive stories and signposting information.
Discussion took place regarding publication frequency, with suggestions ranging from weekly updates to monthly features.
SU staff outlined publication requirements, including article length, suitable images, and editorial considerations.

3.3 Awareness Days
Members proposed promoting:
· National Care Leavers Month.
· World AIDS Day.
· Trans Day of Remembrance.
· World Prematurity Day.
RI agreed to explore opportunities to promote these through SU and University communication channels.

4. Actions
	Action
	Lead
	Deadline

	Continue monitoring blocked dropped curbs and liaise with Estates and Security
	RI
	Ongoing

	Review inclusive toilet signage options and update members on final decision
	RI / DH
	Next meeting

	Continue lobbying University regarding accessible and gender-neutral toilet signage
	RI
	Ongoing

	Gather student experiences for Accessible and Affordable Student Transport campaign
	RI / DH
	Ongoing

	Circulate election feedback form and collect recommendations for future elections
	DH
	Following election review

	Review concerns regarding administrative forms and student privacy
	RI
	Before next meeting

	Explore options for improved discrimination reporting and monitoring
	RI
	Before next meeting

	Support welfare reps with introductory communications and blog publication process
	DH
	Before next meeting

	Investigate repeated failures of Drama Building accessible door and escalate to Estates
	RI / FS
	Ongoing

	Review emergency contact form options to improve inclusivity
	RI
	Before next meeting

	Develop proposals for free breakfast events across campuses
	RI / FA
	Before next meeting

	Explore feasibility of inclusive Christmas event and international student showcase
	FA / RI
	Before next meeting

	Produce guidance for diversity blog submissions including image sizes and word counts
	DH
	Before blog launch

	Explore promotion of World Prematurity Day, Trans Day of Remembrance and World AIDS Day through University and SU channels
	RI
	Prior to awareness dates

	FS to send details regarding World Prematurity Day
	FS
	As soon as possible

	NE to send details regarding Trans Day of Remembrance activities
	NE
	As soon as possible
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